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Dedication Ceremony for the Gordon Ford College of Business 
May 7,1999 
Dr. Gary A. Ransdell, President, 
Western Kentucky University 
[Acknowledgements- members of the Board of Regents and others] TODAY WE ARE t1~j~,J 
GATHERED TO RECOGNIZE GORDON FORD IN THE HIGHEST MANNER _ p~-= 
DEDICATION OF OUR BUSINESS COLLEGE IN HIS NAME ~ 
THE GORDON FORD COLLEGE OF BUSINESS WILL ~WITH CARRY THE 
NAME OF THIS GENEROUS DONOR AND GRADUATE OF qg !.'"'¥! BUSINESS @ ~ 
UNIVERSITY, WHO HAS SAID HE BELlEVES THAT 'EDUCATION IS THE HOPE OF C\ 
THE WORLD.' 
GORDON AND GLENDA, YOU HAVE GIVEN HOPE TO PRESENT AND FUTURE 
WESTERN KENTUCKY UNIVERSITY STUDENTS THROUGH YOUR COMMITMENT 
\0-1 
OF MORE THAN __ MILLION DOLLARS IN GIFTS TO SUPPORT WESTERN 
KENTUCKY UNIVERSITY'S BUSINESS COLLEGE. 
INVESTMENTS FROM THE FUND WILL SUPPORT STUDENT AND F ACUL TY 
SCHOLARSHIP, RESEARCH PROlECTS, TECHNOLOGICAL ENHANCEMENTS AND 
SOCIAL LEADERSHIP DEVELOPMENT FOR GRADUATES, IN ADDITION TO 
CONTlNUlNG FUNDING OF A SCHOLARSHIP PROGRAM FOR ACCOUNTING AND 
BUSINESS MAJORS THAT GORDON FORD BEGAN IN 1992. 
I HAVE SAID IT BEFORE, BUT I WISH TO REPEAT, THIS GIFT, THE LARGEST 
EVER RECEIVED BY THE UNIVERSITY, WILL BE TRANSFORMATIONAL, NOT ONLY 
FOR WESTERN, BUT FOR THE COMMUNITY AND REGION AS WELL. 
I 
IJuvu ' 
fpW"f'. 
IT WILL P~E A SOLID FOUNDATION FOR GROWTH INTO THE NEXT 
CENTUR~R IT WILL SERVE AS A BACKBONE OF STRENGTH FOR 
IMl'LEMENTATION OF THE UNIVERSITY~AR STRATEGIC PLAN~"*~~ 
BY NOW YOU HAVE READ OR HEARD ABOUT GORDON FORD, WHOSE 
FAMILY HAS HAD A CONNECTION WITH WESTERN FOR MORE THAN 90 YEARS. 
HIS MOTHER RECEIVED A TEACHING CERTIFICATE FROM WESTERN IN 
1906--THE YEAR WESTERN WAS FOUNDED, AND GORDON FORD GRADUATED 
FROM THE BOWLING GREEN BUSINESS UNIVERS ITY IN 1934. 
HE HAS NUMEROUS TlES WITH EDUCATION, INCLUDING GIVING TEN OR 
MORE SCHOLARSHIPS A YEAR FOR WORTHY STUDENTS AT WESTERN SINCE 1992. 
HE WAS ONE OF THE FOUNDERS OF KENTUCKY SOUTHERN COLLEGE, AND 
SERVED AS A TRUSTEE AT BELLARMlNE COLLEGE AND THE SOUTHERN BAPTIST 
THEOLOGICAL SEMINARY IN LOUISVILLE 
BUT DID YOU KNOW- THE STUDENTS WEEKLY, A JOINT WESTERN-BU 
PAPER, RAN AN ITEM ON JAN. 9,1936 HEADLINED, "A COMPUMEN'l'FOR THE 
BUSINESS UNIVERSITY. " 
THE STORY REPORTED THAT "GORDON FORD, 22, IS THE YOUNGEST 
CERTIFIED PUBLIC ACCOUNTANT IN LOUISVILLE. HE HAS BEEN NOTIFIED BY 
THE TENNESSEE BOARD OF EXAMINERS THAT HE HAS PASSED THE 
EXAMINATION REQUIRED FOR THE POSITION IN THAT STATE ... 
HE TOOK THE TENNESSEE EXAMINATION BECAUSE HE WAS TOO YOUNG 
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TO QUALIFY IN KENTUCKY WHERE THE MINIMUM AGE IS 25." 
STAFF IN THE UN IVERSITY ARCHIVES HAVE PUT THAT LETTER ON 
DISPLAY IN THE GRJSE HALL LOBBY EXHIB IT CASE, WHERE YOU CAN SEE ALSO 
A LETTER FROM J.R. MEANY, ONE OF THE LEGENDARY BU FACULTY, TO GORDON 
FORD. 
IN THAT LETTER, MEANY, WHO HAD JUST RECEIVED HIS CPA, SAID: 
"OLD TIMER, I'M SO GLAD YOU GOT IT YOU HAVE A GREAT DEAL TO BE 
PROUD OF. THIS IS A SORT OF EXCLUSIVE, OR AT LEAST REASONABLY 
EXCLUSIVE, CLUB WE'VE JOINED. BUT AT YOUR AGE, TO BE CERTIFIED IS A 
REAL TRJCK. I'M PROUD OF YOU." 
[THE MEANY-HOLLAND MEMORIAL FUND AT WESTERN WAS ESTABLISHED 
IN 1984 IN THE NAMES OF J.R. MEANY AND JC HOLLAND, ACCOUNTING 
PROFESSORS AT THE BOWLING GREEN BUSINESS UNIVERSITY THE FUND 0 ~ f,. , 
--YW'O A- - ,.v'v~ 
CURRENTLY PROVIDES~~FESSORSHlP IN ACCOUNTING.) ~v"k ' 
I MIGHT ADD T~1IT OFFERS OTHER MEMORABLLlA RELATING 
GENERALLY TO BUSINESS EDUCATION AT THE SOUTHERN NORMAL SCHOOL, BU 
AND WESTERN. 
GORDON FORD, NATIVE OF GREENVILLE, KY., GRADUATE OF BU AT 
WESTERN, BECAME A FOUNDING PARTNER IN THE ACCOUNTING FIRM OF 
YEAGER, FORD AND WARREN IN LOUI SVILLE. THE FIRM MERGED WITH THE FIRM 
OF COPPERS & LYBRAND, WHJCH RECENTLY MERGED WITH PRICE 
WATERHOUSE. 
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HE IS A MEMBER OF THE WKU BOARD OF ADVISORS AND A DIRECTOR OF 
THE WKU FOUNDATION. 
NOW IN RETIREMENT, HE SPENDS HIS TIME IN BOTH LOUISVILLE AND 
VILLAGE OF GOLF, FLORIDA 
GORDON AND GLENDA HAVE THREE CHILDREN: DR GORDON B. FORD JR., 
AND GAYLE FORD WHITTENBERG, BOTH OF LOUISVILLE, AND GREGORY N. FORD 
OF MELBOURNE, FLORIDA. 
WESTERN'S BUSINESS COLLEGE CAN TRACE ITS ROOTS BACK TO 1874, 
KNOWN AS THE BUSINESS UNIVERSITY UNTlL 1963 WHEN THE BOWLING GREEN 
COLLEGE OF COMMERCE WAS CREATED. 
LATER TO BE CHANGED TO THE BOWLING GREEN COLLEGE OF BUSINESS 
ADMINlSTRA TION, THE COLLEGE HAS NOW COME FULL CIRCLE FROM ITS RICH 
HERITAGE AS A BUSINESS UNIVERSITY TO THE GORDON FORD COLLEGE OF 
BUSINESS . 
DURING THE LAST 18 MONTHS, I HAVE HAD THE PRIVILEGE OF SPENDING 
'PERSONAL TIME' WITH SEVERAL FORMER BU'ERS, WHO BECAME LEADERS IN 
THE COMMUNITY AND HAVE STAYED CLOSE WITHIN THE WESTERN F AMIL Y. 
I WOULD LIKE TO PERSONALLY ACKNOWLEDGE THEM. 
~LE~HAIRMAN OF THE BOARD, FRANKLIN BANK & TRUST 
CO., FRANKLIN, KY.-A BANK HE HELPED ESTABLISH IN 1958 . A 1943 GRADUATE 
OF THE BOWLING GREEN BUSINESS UNIVERSITY, LEON SERVES ON THE WKU 
LIBRARIES ADVISORY COUNCIL AND IS AN EMERITUS MEMBER OF THE WKU 
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BUSINESS EXECUTIVE ADVISORY COUNCIL. JUST A YEAR AGO, ON MAY 5, 1998, 
LEON AND HIS WIFE, RUBY MAl, ESTABLISHED THE LEON & RUBY MAl PAGE 
PROFESSOR OF BANKING & FINANCIAL PLANNING AND THE LEON & RUBY MAl 
PAGE SCHOLARSHIP FLIND. E JER~ Y BA~SIDENT OF MID AMERICA A1RGAS . JERRY IS A 195 I 
GRADUATE OF BU AND IS A MEMBER OF THE WKU FOUNDATION BOARD OF 
TRUSTEES . 
~ YS T. WA ~AIRMAN EMERITUS OF CSX CORPORATION IN 
RICHMOND, VA HAYS IS A 1947 GRADUATE OF BU AND RECEIVED HIS MBA FROM 
NORTHWESTERN UNIVERSITY IN 1997 HE WAS IN DUCTED INTO WESTERN' S 
HALL OF DISTINGUISHED ALUMNI. 
' MR JO G' OREND~P OBTAINED HIS AB DEGREE FROM 
CENTRE COLLEGE IN 1930 AND HIS DOCTOR OF JURISPRUDENCE DEGREE FROM 
TULANE UN IVERSITY IN 1935. HE IS A RETIRED ATTORNEY AND BANKER AND 
~0~ 
TAUGHT AT THE BUtOR MANY YEARS. HE IS CURRENTLY OF COUNSEL WITH 
~yFI~~R~L:OTT,& CHAUDOIN IN BOWLING GREEN. 
~ ___ T "_ ""___ '~MRC!.!R'URi:;" . J,L""'","~~N. LARRY SHELTON' S BACKGROUND INCLUDES 35 
YEARS OF EXECUTIVE LEVEL EXPERIENCE IN FINANCE, OPERATIONS AND 
ADMINISTRATION WITH GENESCO INC., A LEADING MANUFACTURER., 
DISTRIBUTOR AND RETAILER OF MEN'S CLOTHI NG AND FOOTWEAR. LARRY, A 
CERTIFIED PUBLIC ACCOUNTANT, GRADUATED FROM WESTERN IN 1956 WITH A 
DEGREE IN ACCOUNTING. WHILE SPLITTING HIS TIME BE~T,;W~ES!E~J<»""'!E:ENCES IN 
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NASHVILLE AND BONlTA SPRINGS, FLA, HE MANAGES TO PROVIDE CONSULTING 
SERVICES THROUGH SHELTON & ASSOCIATES . 
• M~~. SMlry SM ITH IS A 1940 GRADUATE OF BU. WHEN 
HERB TOOK OVER AMERlCAN NATIONAL BANK AS P !DENT IN 1966, IT WAS 
A$21 MILLION DOLLAR BANK. BY THE TIME HE RE RED IN 1986, IT HAD 
FLOURISHED TO A 190 MILLION DOLLAR BANK. IS ALSO THE PRESIDENT AND 
FOUNDER OF THE PROGRESSIVE BANKERS A OCIATION OF KENTUCKY, 
GENERAL MANAGER OF AUBURN HOSIER MILLS, AND A MEMBER OF THE 
BOARD OF DIRECTORS OF THE OGDE OLLEGE FOUNDATION. UNDER HERB' S 
LEADERSHIP AND INVESTMENT P ICY, THE OGDEN FOUND GREW TO ONE 
POINT TWO FIVE MILLION DOLL S IN TOTAL WORTH UTIPZ~THE INCOME 
PURPOSE OF SCHOLARSHIPS. V--
S:~_~~~N'f~rnu~E~TO BE INSPIRED BY THE LEADERSHIP AND COMMITMENT 
~ DISPLAYED BY MANY FROM THE BU COMMUNITY, MANY OTHERS OF WHOM ARE 
/ / PRESENT TODAY 
THE BUSINESS UNIVERSITY WAS WELL RECOGNIZED FOR THE QUALITY 
AND RIGOR OF ITS PROGRAMS. STUDENTS CAME FROM THE SOUTHEAST REGION, 
BUT ESPECIALLY FROM KENTUCKY, OHIO, WEST VIRGlNlA, MlSSISSlPPI, 
ALABAMA, GEORGIA, ILLINOIS AND OTHER STATES IN THE REGION. 
PREPARATION FOR THE ACCOUNTING PROFESSION WAS A HALLMARK OF 
THE BU, WHJCH TRANSCENDED TO WKU AND OUR CURRENT ERA. QUALITY OF 
TEACHING EFFECTIVENESS AND SECURING WELL-QUALIFLED ACCOUNTING 
6 
FACULTY REMAIN AS IMPORTANT GOALS TO PREPARE COMPETENT GRADUATES 
TO MEET THE CHALLENGES AND OPPORTUNITIES THROUGHOUT THE WORLD OF 
BUSINESS TODAY AND IN THE FUTURE. 
SOME INTERESTIN G FACTS ABOUT GORDON FORD' S ERA IN ACCOUNTING: 
1934, THE YEAR HE GRADUATED FROM BU : THE DOW JONES AVERAGE WAS 
lOa; THE NUMBER OF SUCCESSFUL EXAMIN ATION CANDIDATES RECEIVING 
CPA' S IN KENTUCKY WAS SEVEN; THE POPULATION OF THE UN ITED STATES WAS 
125 MILLION PEOPLE; LIFE EXPECTANCY WAS 6 1 YEARS. 
HERE' S A QUOTE FROM GORDON FORD, FROM !-US BOOK, A HISTORY OF 
THE PROFESSIONAL PRACTICE OF ACCOUNTING IN KENTUCKY, 1875-1 965, 
PUBLISHED IN 1968: 
"PEOPLE DO Nor LIKE TO CHANGE, Bur IN EVERY AREA THERE ARE NEWER 
AND BE77ER WAYS OF DOING OLD THINGS. " 
A HALLMARK OF THE GORDON FORD COLLEGE OF BUSINESS WILL BE ITS 
RESPONSIVENES S TO A CHANGIN G ENVIRO NMENT. WE WILL SEE TO IT, GORDON . 
FOR THE NEXT FIVE YEARS, EVERY UNIT T!-US INSTITUTION, WHETHER 6o?'D 
A,,~ 
DIRECTLY, OR INDIRECTLY, WILL DEDICATE FORTS TO A NUMBER ONE I() 
PRIORITY- IMPLEMENTATION OF A UNlVE ITY-WIDE STRATEGIC PLAN, TITLED 
' CHALLENGING THE SPIRIT ' 
THE VERY FIRST GOAL IS TO I REASE STUDENT LEARNING_ THIS GOAL 
IS DEDICATED TO PROMOTING LE RNING THAT DEVELOPS IN DIVIDUAL 
POTENTIAL AND PRODUCES N IONALLY AND GLOBALLY COMPETITIVE 
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GRADUATES FOR THE WORKFORCE. 
WE MUST PROVIDE ACCESS TO EXCELLENT FACILlTIl~,lsTATE-OF-THE­
ART EQUIPMENT, INFORMATION TECHNOLOGY, AND AL Tr NA T1VE 
INSTRUCTIONAL OPPORTUNITIES THAT MAXIMIZE LEARNTNG. 
/ 
WE WILL FOCUS UPON BUILDING PROGRAMS T7 AT ARE RECOGNIZED FOR 
THEIR EXCELLENCE, WITH SELECTED PROGRAMS RECOGNIZED AS NATIONALLY 
I 
PROMINENT. 
I 
WE WILL INCREASE GLOBAL AND INTERNATIONAL AWARENESS AND 
EXPE~ENCESOFSTUDENTSANDFACULTY . ~ 
TO PROVIDE LIFELONG LEARNING OPPORTUNITIES, DESIGNED TO EQUIP 
STUDENTS WITH THE ABILITY TO ADAPTt A RAPIDLY CHANGING 
WORLD- LIFELONG LEARNING--THAT IS WHAT WE ARE ALL ABOUT. 
STRATEGIC GOAL NUMBER TWL DEVELOPING THE STUDENT BODY-
WE ARE COMMITTED TO ATTRACTING AND RETAINING AND GRADUATING 
INCREASINGLY DIVERSE, ACADE CALLY-TALENTED AND HIGHLY QUALIFIED 
STUDENTS, AT BOTH THE GRAD , ATE AND THE UNDERGRADUATE LEVEL 
SPECIFIC MEANS BY WH CH WE WILL ACfUEVE THIS GOAL WILL BE 
THROUGH : 
'PURSUING AN INNO ATIVE AND AGGRESSIVE MARKETING AND 
RECRUITMENT PLAN TH1 INCREASES NUMBERS OF ACADEMICALLY TALENTED 
AND HlGHLY QUALIFlE , STUDENTS, BOTH GRADUATE AND UNDERGRADUATE. 
'INCREASED ST DENT ACCESS THROUGH COMMUNlTY COLLEGE AND 
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DISTANCE LEARNING OPPORTUNITIES . ! 
'CREATION OF A CAMPUS CULTURE THAT LEADS TO INCREASED 
DIVERSITY OF THE STUDENT BODY; / 
WE WILL STRIVE FOR AN INCREASE IN OVERAr TUDENT 
~:~::~:::~::;::::EA:~::DU:,7s P:R::::~:~~~D BY 
QUARTILE OF ACT COMPOSITE SCORES, ELIGIBILITY FOR UNIVERSITY HONORS 
PROGRAM, TOP 20 PERCENT OF HIGH SCHOOL RANKINGS, GOVERNOR'S 
/ 
SCHOLARS, MERIT SCHOLARS AND VALEDIP:TORIANS AND SALUTATORIANS. 
THE AVERAGE ACT COMPOSITE SCORE OF FULL-TIME, FIRST-TIME 
FRESHMEN ON THE MAIN CAMPUS Wlr NCREASE TO 22.5 OR HIGHER OR A HIGH 
SCHOOL GRADE POINT AVERAGE OF 3.0 OR BETTER. 
WE WILL PROVIDE 25 NEW, E~OWED SCHOLARSHIPS THAT WILL 
ATTRACT ACADEMICALLY T ALi TED STUDENTS. 
WE WILL INCREASE THE f TENTION OF FIRST-TIME FULL-TIME FRESHMEN 
BY MORE THAN 10 PERCENTf D INCREASE THE GRADUATION RATE BY 25 
PERCENT BY THE YEAR 2008. 
'AND WE WANT TJ IcREATE MORE OPPORTUNITIES FOR STUDENTS TO 
ENJOY ENHANCED QU1 LITY OF CAMPUS LIFE AND 'THE WESTERN EXPERIENCE;' 
WE WILL WORK FOR IMPROVED RESIDENCE LIFE AT WESTERN AS 
MEASURED BY STu£'ENT SATISFACTION RATINGS OF AT LEAST 90 PERCENT AND 
/ 
WE WILL ROVIDE STUDENTS WITH CONTRACT OPTIONS THAT 
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GUARANTEE FOUR-YEAR COMPLETION OF BACCALAUREAT DEGREE 
PROGRAMS FOR STUDENTS WHO QUALIFY . 
THE nURD GOAL IN OUR STRATEGIC PLAN IS TO 1 TRACT, RETAIN, AND 
SUPPORT HIGH QUALITY FACULTY AND STAFF, TO j CREASE THE 
PROFESSIONAL QUALITY AND DIVERSITY OF FACUL Y BY ATTRACTING AND 
RETAINING HIGH-QUALITY TEACHER-SCHOLARS TOUGH NATIONALLY 
COMPETITIVE COMPENSATION AND SUPPORT. 
GOAL NUMBER FOUR: ENHANCING OU ESPONSTVENESS TO OUR 
CONSITUENTS: 
THE GORDON FORD COLLEGE OF BU !NESS WILL PROVIDE ACTIVE 
LEADERSHIP IN SUPPORTING APPROPRI E COLLABORATIONS AND 
PARTNERSHIPS WITH GOVERNMENT, SINESS AND [NDUSTRY, SCHOOLS AND 
COMMUNITY AGENCIES TO EXPAND DUCATIONAL OPPORTUNITY AND ACCESS, 
AS WELL AS TO SUPPORT ECONO DEVELOPMENT, COMMUNITY 
ADVANCEMENT AND WORKFOR 
STRATEGIC GOAL NIJM'HER FIVE: IMPROVING INSTITUTIONAL 
EFFECTIYENESS IN ALL P OGRAMS AND SERVICES, 
WESTERN KENTUC Y UN[VERSITY [S COMMITTED TO THIS, AND ALL OF 
THE GOALS OF THE ST TEGIC PLAN, OUR ROAD MAP FOR NOW AND FOR THE 
FUTURE. ~ __________________________________ _ 
WE HAVE A BRIGHT FUTURE. TODAY IS TRULY A DAY IN HISTORY FOR 
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WESTERN KENTUCKY UNIVERSITY AND FOR OUR BUSINESS PROGRAMS . 
BUILDING UPON TRADITIONS FROM THE BUSINESS UNIVERSITY-- FROM 
WESTERN KENTUCKY UNIVERSITY--AND FROM GORDON FORD-- THE FUTURE 
EDUCATION OF BUSINESS STUDENTS IN THE GORDON FORD COLLEGE OF 
BUSINESS WILL REFLECT NEW IDEAS--DOING BUSINESS THROUGHOUT THE 
WORLD-- RAISING EXPECTATIONS FOR STUDENT AND FACULTY ACHIEVEMENT 
AND ACCOMPLISHMENT AND PRODUCING HIGHLY COMPETENT GRADUATES 
PREPARED TO MEET CHANGE AND PROGRAMS WHICH EMERGE IN EVERY 
GENERATION. THANK YOU . 
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